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„BEFORE“ – preparation of ITN/RISE proposals
• since 2016:

- 8 ITN projects prepared (some of the proposals re-submitted)  → 1 funded  
(beneficiary; ENV), 1 on reserve list (coordinator of the re-submitted project;  
97 %; ENV)

- 2 RISE proposals submitted (beneficiary; ENV) → 1 funded
• preparation of a proposal 

- the leading role of coordinator
- active involvement of researchers
- providing support – e.g. administrative form (F&T Portal), description of

beneficiary, info on communication activities and public outreach
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„DURING“ – implementation of ITN project (1)

NaToxAq - Natural Toxins and Drinking Water Quality - From Source to Tap
Call: H2020-MSCA-ITN-2016 (ETN)
Implementation: 1.1.2017 – 31.12.2020 

Coordinator: 
22 partners from the Czech Republic, Denmark, Germany, Spain, Sweden, Switzerland, the
United Kingdom, the United States (10 beneficiaries, 12 partner organisations)

The ambition of the NaToxAq ETN network is to expand the research basis for EU’s leading role in securing high quality 
drinking waters for its citizens. Focus is on natural toxins – a large group of emerging contaminants with unknown impact on 
drinking water resources. Both known toxins, like cyanotoxins, cyanogenic glucosides and terpenes and not yet explored 
toxins will be investigated. 
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„DURING“ – implementation of ITN project (2)
• prestigious, competitive fellowship
• attracting talented and highly motivated students
• offering great salary (compared to a Czech average; employment assured for 36 months of PhD study), 
but high expectations and requirements in return
• consortium, preparation and implementation of the project usually led by an experienced coordinator
• in proposal – no names, description of positions only (scientific topics, training; secondments represent 
important part of the PhD study in ITN)
• in NaToxAq – 16 PhD students (fellows)

4



„DURING“ – implementation of ITN project (3)
Recruitment of fellows
• vacancies advertised and published internationally (incl. EURAXESS 
Jobs Portal)
• recruitment procedure – open, transparent, impartial, equitable
• eligibility (early stage researcher (ESR), mobility rule) + potential for 
professional development 
• record of selection procedure
• submission of a researcher declaration by the beneficiary in F&TP 
(GA Art. 19) within 20 days after the recruitment date – important for
calculating the living, mobility and family allowance units
• specific obligations regarding recruitment and working conditions
towards recruited researchers (GA Art. 32.1) – some of them to be
included in an employment contract or supplementary agreement
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„DURING“ – implementation of ITN project (4)
GA Art. 18: Keeping records – supporting documentation
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„DURING“ – implementation of ITN project (5)

Living allowance - to cover the employment or fixed-amount fellowship with social security coverage (i.e. gross amount, including compulsory deductions 
under national law, such as employer/employee social security contributions and direct taxes); country correction coefficient applied
Mobility allowance - to cover costs related to their mobility (e.g. relating to travel and accommodation) 
Family allowance - for researchers with family, to reduce family-related obstacles to researcher mobility; the family status of a researcher determined at the 
time of their (first) recruitment in the project 
Research, training and networking costs - costs for training and networking activities that contribute directly to the researchers’ career development (e.g. 
participation in conferences, trips related to work on the action, training, language courses, seminars, lab material, books, library records, publication costs), 
costs for research expenses, costs for visa-related fees (even if incurred before the recruitment date) and travel expenses, additional costs arising from each 
secondment of 6 months or less which require mobility from the place of residence (e.g. travel and accommodation costs)
Management and indirect costs - for the beneficiary’s additional costs in connection with the action 
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• 300 € retained by the coordinator (common
training activities, organization of final conference)
• secondments, meetings, workshops, conferences, 
consumables, laboratory costs, open access, tuition
fee

• 400 € retained by the coordinator (costs of
coordinating the project) 
• indirects costs (overheads)

2 606,18

Basic, gross salary



„DURING“ – implementation of RISE project (1)
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INTERWASTE - Synergising International Research Studies into the Environmental Fate and 
Behaviour of Toxic Organic Chemicals in the Waste Stream 
Call: H2020-MSCA-RISE-2016
Implementation: 1.1.2017 – 31.12.2020 

Coordinator:

27 partners from Argentina, Australia, Belgium, Canada, China, Colombia, Czech Republic, Hong Kong, India, 
Japan, Nigeria, Spain, South Africa, Sweden, the Netherlands, Norway, the United Kingdom and the United 
States (10 beneficiaries, 17 partner organisations)

The overall vision of INTERWASTE is to develop scientific understanding of issues related to environmental 

contamination with toxic and/or hazardous organic chemicals (specifically flame retardants (FRs) and 

pharmaceutical and personal care products (PPCPs)) arising from their presence in the waste stream. 



„DURING“ – implementation of RISE project (2)
MOBILITY (secondments), research & innovation activities
INTERWASTE - 87 research secondments, 224 researcher months between world-
leading research groups both within and outside the EU
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„DURING“ – implementation of RISE project (3)

The Staff member unit cost is a top-up allowance to be fully used to support travel, accommodation and subsistence costs for the staff member during the secondment. The 
Staff member unit cost contribution can be managed centrally to pay for the costs linked to the individual staff member on secondment (e.g. moving costs, accommodation, etc.) or paid 
directly to the staff member or a combination of the two approaches. On request, the beneficiary must be able to show that the full amount (2,000EUR) was used for the direct benefit of the 
seconded staff member. 

Institutional unit costs reimbursed through eligible secondments can be reserved and used to pay an additional top up allowance to the staff members, to cover general 
networking/training/management events, or to be reshuffled among different secondments according to the internal arrangements of the partnership (e.g. Consortium/Partnership 
agreement) to achieve the objectives of the project. 
̶ Research, training and networking costs cover the costs of research and innovation related activities of the project such as purchasing of consumables, laboratory costs, 

participation to conferences, workshops, coordination and review meetings and networking activities. 
̶ Management and indirect costs cover all general costs connected with the organisation and implementation of the secondments (administrative and financial management, logistics, 

ethics, human resources, legal advice, documentation, etc.). 
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• MU seconded staff – business trip (travel form)
• TC staff seconded to MU – secondment
agreement (concluded under the framework of the
Act. no. 89/2012 coll., Civil code)

• 33 % retained by the coordinator (costs of
managing the consortium) 
• indirects costs (overheads)

• 20 % retained by the coordinator (costs of annual
workshops)
• meetings, workshops, conferences, laboratory
costs; additional top-up allowance



„DURING“ – implementation of RISE project (4)

SECONDMENTS
• GA Art. 6 and 32: Eligibility of secondment and seconded staff

• GA Art. 19: Submission of a researcher declaration in F&TP – for 

each seconded staff member within 20 days from the start of the 

secondment (beneficiary; coordinator for staff seconded from TC) 

• GA Art. 32: Recruitment and working conditions for seconded

staff members
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„DURING“ – implementation of RISE project (5)
GA Art. 18: Keeping records – supporting documentation
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Documents from researchers:
• secondment plan
• short report on the work conducted and 
progress made with respect to its objectives
• time sheets
• CV 
• PhD diploma/confirmation of current PhD 
study
• for TC researchers – confirmation of
eligibility



„AFTER“ – termination of ITN/RISE projects

̶ ???... no experience yet
̶ compliance with internal rules, national and EU legislation
̶ keeping records – supporting documentation (GA, AGA - Article 18)
̶ audit
̶ MU as a non-EUR beneficiary – converting incurred costs into Euro 
̶ budget based on unit costs – implemented number of person months (ITN – employment

(max 36 months); RISE – secondment)
̶ all researcher‘s allowances must be paid in full (ITN – living, mobility, family (if eligible); RISE 

– top-up) – underpayment is not allowed
̶ publications – open access, acknowledgement
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Thank you for attention
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