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RAAAP Overview -

A2015RAAAP Funded by the NCURA Research Program _i’ .

A Simon KerridgeStephanie Scott Advisory Group (Patrice Ajjagb
Jan AndersenJanice Besch, Cindy Kiel, Susi Poli, Delzanate

A Survey in 2016, 2,691 responses

~_ 2018 RAAAR Endorsed by INORMS

(WP R Simon KerridgePatrice Ajaijagbe, Jennifer Shambrook, Cindy Kiel, Brywakefield Jjan
G + Stephaniécott, DeboralZornest wider working group from member associatiQu
<% [a cast of thousands includingPamisha Pillag& Robin Drennan]

)/

A Survey in 2019, 4,325 responses

2020 RAAAPA Funded by NCURA Research Program

A Simon KerridgeCindy Kiel, Jennifer Shambrook, Debdtames+ Cindy
PatriceAjarAjagbe, Stephanie Scott, Bryony Wakefield

Al vy I £ &tarting séon!

A2021 RAAAB Endorsed by INORMSIIBARMA

A Simon KerridgeMadhuri Dutta, i i
Melinda Fiscr?er, Cristina Oliveira Madhur Melda

A Survey planned for 2022

Cristina

i = Jit
Deborah




RAAAPL A RAAAP2

RAAAP-1 RAAAP-2
Core Section A. About your role Section A. About your role
Section
Section B. Skils-&-coempetencies
Section C. Demographics Section B. Demographics
Guest Section C. The topic will change with
section N each iteration of the survey
A mammoth 80 questions Now a svelte 42 questions !
A funded project ‘Owned’ by the INORMS community

(volunteers)
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RAAAP-2
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Maki Takahashi and Norifumi
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INTERNATIONAL

Cindy M Kiel and Jennifer Shambrook
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Chen Guang, Fang Xu,
and LI Xiaoxuan

N@RDP

National Org
Research Developmen oo

Rachael Dresheck and Karen Ecl(
and Karen Fletcher



Pie Chart Count of Region of Employment
eSpPOoNses
Employment

aaaaaa

ARAAAPL [2016]

A2,691responses from
64 countries
Including842from Europe
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A4,324responses from
74 countries

AlIncluding1519from Europe
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R
RAAAP-2: Questions

Section A Section B Section C - Impact

1. Years in RMA 20. Academic Qual Level 30. Impact & Engagement
2. Role Level and area (before & during) Relevant to your role?

3. Role Type 21. Professional accreditation 31. In your RMA role

4. Employment Type 22. Waslis it useful? 32. In your Country

5. RMA areas [UK] 23. Professional development 33. Challenges for Impact
6. RMA areas [Japan] 24. Languages known 34. Assoc, has Impact SIG?
7. Job Description Match 25. Languages used 35. Engagement SIG?

8. Subject Areas Supported 26, Professional Associations 36. Comments on I&E

9. Education Aligned?

10. Importance of Alignment 27, Country 37. Anything else?

11. Organisation Type 28. Age (range) 38. Issues with survey?
12.Public / Private 29 Gender

13.Where in Organisation 39. Institution (check only)

14. #RMA jobs

15.#Years as RMA

16. First Role Level
17.How Became an RMA
18. Reasons for joining
19.Reasons for staying

Green gquestions are new to RAAAP-2
Black were also asked in RAAAP-1
(skills in RAAAP-1 not in RAAAP-2)
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RAAAP-2: Impact & Engagement

Stacked Bar Percent of Region of Employment by 30. Is Impact/lEngagement relevent to you
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RAAAP-2: Impact: National & Institutional

Stacked Bar Percent of Region of Employment by 32c. National - level of impact in assessment
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RAAAP-2: Association Supports Impact?

Stacked Bar Percent of Region of Employment by 34. Association - supports impact
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Impact Challenges

33. What are your biggest challenges for impact? (Select all that

apply)
1800
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Idon'tunderstand  |don't have the skillsto  There are no formal  Limited resources (e.g. Other [Please give
impact well enough support impact expectations for me to funding, staff capacity) details]

support impact

m 33. What are your biggest challenges for impact? (Select all that apply)



Europe:Responses by Country
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RAAAP-2, Europe responses, n=1519



